Bfs. ALEVAMMA JACOR

CCUPATIONAL Health Nursing is an appli-
cation of Nursing principles to protect the
health of the workers and preventing accidents in
their occupational hazards. It involves prevention,
recogmtlon and treatmem of 1“1133‘5 injury, requires
bp@Cldl skill c.tu(i .t{uUWu..L!5L in the fieids of healih
education, counselling, cnv1ronmcntal health and

- rehabilitation.

Role of Occupaiicnal Heéslih Narse

The QOccupational Health Nurse is a professional
- who works independently and co-operatively as a
member of ap occupational health team. She adqpts
and applies Public health. principles and environ-
mental health practices. She has to participate in

activities to meet the needs of the empioyees and

of the or g'tmzatlons

tration of the occupqtlona] health programme . inclu- .
ding. the planning, implementation and evaiuaiion.

of the service provided for workers with industiial
medical officers, industrial hygienists, toxicologists,
medical technologists, work physm}oglsts andio-
. logists, medical social workers, statistical mana-
. gers, records maintaiinng staff, computer stafl and
safety personnel. She often co-ordinates the medical
and environmeénial aspecis of the OCLLlp‘li.]()ﬂdl health
programme wherever her expertise is required. She
also provides Nursing care for wori{ers attending
Qut-Patient Department.
) T—Jm- -fhm-nnpnhr- and curative fanction’ is at timeg

- to provide cmerﬂency care for workers ;ﬁﬁ’czmg
major jnjuries ‘or acute medical conditions. She
“must be capable to :dem:fy the health problems and

, gwe immcdlate appropriate Mursing care and. recog-.

_ pige when it is necessary to refer a problem and how
to- involve the other members of the occupatianal
health team, when there is specialised skills and
understanding is reqmred to handle the problems
‘presented.

She musi have 'Eblltfy‘ to identify the hazard«* and

its origin of establishment which are harmful to-

workers for their health and safety. She should
investigate to see if all the people with the symptoms
worked in the same department-gad are involved in
same process. When she sces any relationship bet-
~ween the work environment and the workers’ symp-
‘toms, she brings this to occupational
‘notice and other occupational health professionals
" with whom she works. She must be familiar with
) N
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'-tnal HO\p:tal
"Since 1966 onwards it was functioning but started to
“funciion methodically in 1983 onwards, with welil-

- tion 1o occupatienal health preblems.

Dhysicians . gram, vision

common sympioms of early industrial intoxication.
Keeping alert to the new process and use of material
‘18 also essential. She must understand and appreciate
-the importance of production arnd the inter-relation-

“ships of departments in an  organization. Health

education "should be given ta the emplovees for
prevention of disease and to protcCL their health
properly.

-EBvery action of ﬁm occupatxonai ‘heaith - nurse
inflnences the workers’ attitude towards the health

~and safety.

Figally, it'is essential that the occup'ltmnal health
nurse understands the purpose of occupational heaith
records system. Informatiom recording should be
correct, complete and confidential. In order to be
a good occupational” health nurse what is required is
a-sound knowledge of occupational health- practice,
application of Nursing puncxpius in proteciing the
workers” health. :

MNeyve h L gmt an industrial com-
plex, congists of open ca _Thermal Power
Stations, Fertilizer Plaut and Briquetmg and Car-
bonization . plant ,employing over 20,000 people of -
different categories. There is 350-beded multi designed
Industrial. General Hespital which is to be expageded
to *00-bed stiength, to give medical care for' all
employees, their families and dependents. To ensure
that the employees keep their health f£ii, right
from recruitment to - retirement 3 well .planned
ﬂr'mlnahnnn] Healﬂ‘s Clantre ig thare in onr Induc.

cali;di Industrial Medical {fcuxlut;:a_

orporation,

. rainag
voOmNnes,

equipped departments manned by trained personnel.

Situation in Industrial Hospital

" The Cecupational Nurse :

1. Assists the Physician 'in medical examination
of the employees like recording blood pressure, vision,
physical fitness, etc. 2. Assists the Industrial Medi-
cal Officer during his visits - to the occupational
health centre in industrial units; pays special atten-
3. Maintaing
4, Mamtams Discipline. 5. Keeps
records of physical. test, lung function -test, audio-
screening;, e¢tc. 6. Guides working:
women in solving their heaith problems. 7. Medical
counseibng with chronically ilt paticnts. 8. Manag-
ing of medical cIergency, periodica; visit to first aid
centre, 9, Participates in health education of first-
aid training * 10. Conducts specific health surveys of
workmg popuigiion.

medical records.
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. ~for giving treatment. _
Dust level from the mdustrml

-Actlvxtles of IMC
' 1. Surveilance of working of health pre employ-

ment, periodical medical examinations, and health -

surveys. 2. Monitoring of working condition—pro-
viding industrial hygiene and toxicology. 3. Health
education—increasing level of awareness and the

- general level of occupational health.” 4. First-Aid

training. 5. Standing Medical -Board to solve the

" dispute arising out of medical ﬁmcSS, industrial

accrdents compensation, etc.

Ongoing Programme jin IMC -
- Health Survey'of 20,000 Employees:
" medical check-up of

A t_-hor.ou gh

. given to.inflicted employees and. proper instruction
" and pamphlets . given regarding the diet,. drug, exer-
©-cise, ctc. The survey will be done once in 6 months

18,500 employees was done
during the year 1984-85, Suitable -treatiments were

accidents,

~ prevent the accidents in future.

for those empioyees who are working in hazard-

~areas, like X-ray Department, Operation” Theatre,
food handlers welders, etc. _ -
~. . Noise-Survey : Noise has become an important
 stress factor. Wide-ranging disorders are produced
“due to exposure to noise.
~vironment is the prime cause for noise induced hear-
ing-loss among workers.  To provide a safety environ-
meni for the maintenence of the better Kealth of

.employees in noisy area, we have started the audio-

. “.gram survey of the those employees whoare working

in Thermal Power Station-I, where the. machines’.

noise will be more. We screened 350 ‘employees,
executives, non-executives and the programme conti-
nues. Affected cases are refcrred to ENT specialist

- Dust Survey :
“hygiene point of view is investigated by Centre for
Applied Research and Development. The particles

below 0.5 microne and less are responsible for health

hazards.

“mining employees. Health survey has mnot revealed

any serious disease iike Pneumoconlosm

ete.

Industrial Hazard Survey : To reduce the number,
, Df accidents in the indistrial area, especially in - the

' mines, a study is bemg done with the help of the

The noisy ‘industrial - en- ‘

A health survey has been done for all

thcosxs, -

persons screened were .

)

Health Survey. of Working Women : -The aim -of
the survey is to.reduce the infant mortality rate due
to lack of breast feeding-and care of the children to
improve the health condition of working women and
early detection of cancer cells. So far we screened 400,

employees out of a total strength of 1000.-4-5 women -
employees are. examined daily. Simultaneously we

are conducting a survey to study ‘about their work-
ing environment, social life, family problems. For.

plant people A commlttee con31sts of mines ofﬁcers '
" and medical staff constituted to study the cause of
Safety measures were _taken by thcm fo

a case study in future every women is asked to fill'

up the proforma, 340 ladies underwent the papsmear.

test, D & C done for doubtful cases in ladies and
some did not reveal any cancer disease but treatmeut
was given for mild infections.

Specific Surveys :

been done and 45 candidates were thoroughly

studied. They were from all categories including -

office staffs, mdusmai

workers; etc. .

techmclans, operators

" The result of the survey reveals that 60% of ‘the -
suffering. from. alcohohc_
neuritis and 35% from Hypcrtensmn It is ooted.

that 9!% of them acquired these from their frieads.
A planned programme was suggeésted to reduce

this anti-social habit which includes psychlatnc,

treatment, neurotic therapy and help from the para--
medical staff to guide thcm properly. -

Health Education for School Chtidren

First-Aid classes are being conducted not only for =
employecs but also for school children. 950 emplo- -

yees and school children were given - first aid train-

" A health survey for rchablhtat— :
ing the chronic alcoholi¢s in our corporation has .’

ig certificates issued -during 1984-85. This is to - -

malke them fit. whenever the emergency arises. .

Dental Survey Every year, we are couductmg
dental survey for school.children and prizes are:
given to those who keep.good dental care. -

For conductmg all - these studies occupational :

health' nurse is perforniing, an ‘important role. She
has to prepare and submit the report of these studies

f.a

and victims of drug abuses

"5, Eﬂ'ectwe pnrtlc:patmn in sustenance of hcalth
records.

6. Active acquamtance and familiarity with the -

industrial plant environment and its hazards through
periodjc industrial visits.
o1 Asmslmg the industrial phvswxan w1th h
" various in plant and field activities.

'8.. Acquaintance and knowledge about workman-

related mndustrial laws and folders to- be kept as a

referénce in rehabilitative procedures and mdustrlal
accidents.
9. Dchvermg the key role in the. Hcalth educatlon

N
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" to the Head of the Dcpartment for necessary action.

S Perspectlve on Industrial Nursmg R
: (Com‘mued from page 307) . o

| programmes.

10. Should initiate and cugamse m-plant emer-- "-.--i
gency activities in. the absence of industrial physx- o

c1an
. 1. Key Imk in the mdustnal relat:ons S

'Perspectwe on Occaswns

: 'Nursmg

"By being the only representatwe of Industrial

I—Ieahh Team, her performance--and- approach will

initiate healthy industrial relations at the plant " [evel.

In the pormal circumstances also, she is the one

delivering Industrial Health Services to the worker.
Bloom to’ Blossom is the story of lndustnal
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