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to Serve
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CCORDING to the World Health Organization’s
definition of health, the nurse plays an important

role in the health {eam, along with the other -health
workers, towards the prevention of diseases, preserva- .
.. tion of health, and prolonging of life, keepmg the
heatth of the individual and the community in mind.

"« She is the.one category of worker available in a’

hospital, round the clock, catering to the multifarious
needs cf the patients. Nurse:—the term is familiar to
one and all-—young, old, literate, illiterate, rich or
poor. ' . o _

, If we look back into the history of Nuring, we find
- that the role of the nurse was guite different from what
itis today. Her traditional role expected her to bea
. housekeeper, an assistant to the physzcmn, a. record'
- - keeper and a sanitarian. The standard of her practice™:
A4S a NUrSe was naturaliy measured by the administra-
*-{ors in -terms ‘of how she organized the ward, how-
| thrifty she was as a store keeper, how clean or tldy she
kept the ward, and, above all, how well shie subordinat-
&d heself to the physicians. Wlth advances in medical

tional functions, This leads to overwork, making her
less efficient, less organised, less energetic though not
less effective. Secondly, the- traditional, ‘apprenticeship’
trainmg in hospital schaols. were no ionger sufficient - to:
prepare her for the newer role, herice university level

over, in: -service educatlon which is now" bemg recognis-
&d as the only remiedy for the correction is quite inade-
quate. Even today, majority of our hospltals do’ ot
‘extend th's fac,h*y to 1ts nurses, o :

'i&eﬁlegy vs Expe‘nence B S . )
.A critical look at the present sxtua‘tion wnIE reveai

and the actual jeb experience.’ A nurse 4s expected io

“gory role expetta’uons teaving tio scope for her to find"a
compromise. Her creative ideas and original, thinking
"do mot have a place . the tradxtional setup of
hospitals. -

A nurse'is a public servant. She is expected to p]ay
“a humanitarian role.! The ministering angel’ image -is

ployee—-thus an official of the ‘hospital. She acts ‘as.
he manager of the ward unit. Management will take

y-most of her time for doing nop-Nufsing “duties.
T supcrv1sors expect hes fo carry out these functions
‘to their entire satisfaction'even at the cost of patient -

- send them out. Is she too inhuman i in domg her duty ?

nc¢egand tachnology, she had to take up newer func-
tions, however she could not give up:many  of her tradi- -

- nurse and the Nursmg professmu at Iarge
N Lack of Preparahon '

g reparatlons started, though at. o slower pace. More- -

that there is a_wide disparily between Nursing ideoiogy

play divergent roles which are, identified by contradic-. -

“to be keptup by soft speech, smiling face,and love ‘and-
flection for.the suffering  humanity.. ‘The ‘nurse is an.

: care Consclentlous nurses feel th&t there 1s somethmg_
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w1ong somewhere and a remedy is mewtable :

' In the course of her work, a nurse is. often blamed
or misunderstood by the :patients and, their relatives.
For example, if the bed' linen is dirty, and
linten i3 available, the nurse. is held responsible. Unless
she has sufficient supplies, wherefrom can she produce- ¢
c¢lean linen 7" If the drug is not available, how can she . . -
give it jn time 7 Yet no one realises that she has mo
role in decision-making for these things. When the
wards are crowded with refatives she:is expected to
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These activities make the patitnd and the yhu}nu xuuuua,
but is the nurse solely responmblc for these ingom~ -
veniences 7 :

A ward of patlents "ndy nave one .or ’{wo nurses .
“on duty, With many serious patients in the ward, one .
“is apt to be late to attend to many of the needs of the
ambulatory patients. If the nursé is-not there, itis not -
_that she is away elsewhere. It is due to shortage of -
nurses-on.duty. It is not ‘her fault, but the system has™ %
‘gansed it. Yégshe is the one who gets her image tarmi- -
shed with the’ common saying ‘nuises are no longer _
commg with & compassmn “to serve the humamty She . 1=
1is prone to the criticism for¢no fault. of hers. Thcse
Lmitations in her work sphere lower: the’ image “of s

Another common problem is that a nurse may not
have proper skill. or- knowledge for & “particular type. 0]
"care. That is due to her lack of . preparation:‘Facilities
~must be made available for ‘better Nursing - educa‘tlon
and later on for learning while she 'is servmg‘ The
~“public-must demand- well prepared nurses in the rights
“numbers uider right conditions of work to get the right:
kind of servige, .Every respunmble citizen must dg hig - -
hegt to  ensure safe Nnr'q“]o {‘ﬁrP WhﬂP hl]r‘t"ﬁﬂg'l_ng o
cloth of: equipments ¢r'a tdcwsmn set, we' lgok for 0.
standard quality; Shouldn’t we look for standard Nur- .
- sing %ducatnon ‘when we entrust purselves o ‘the Yiands ~
of .nurses to care for us in. our ‘sickness ? Aren’t our
lives more precious than the money’s worth we look for
while purchasing inanimate things? There are "hundred
of examples like tHis: we can go on_and“-on wherei,
people forget the value of life and act ca,rcless}y :

“Letus consnder thé transition of-a studcnt frurse to
a-staff ‘nurse, A student is trained- accordmg to the.
MNursing nOrms. But when she takes up a job, she. ﬁnﬂs.
that she'is expected to play quite a. different role. The
“practical situation is.quite different from: the ideal’ one.
“This forces her to change her ‘image. of “hospital dnd
Nursmg professmn The. young graduates will sure’ fdce,

(Contmued on, page ]44) )




Wanted

. Applications are- invited ur-
gently for the following posts at
- Evangel ical Mission Hospztal Tiida,
M.P. which is & 110 bedded {zeneral
Hospital running an “A” grade
School of Nursing, situated i a
semi-urban regiomn.

(1) One Laboratory  Technician-

CMAJ] Diploma or equivalent.
Salary Scale: Rs 310-10-340-15-

460-20-880-+DA, 30% of basic:

salary & Unif: orm.

{2 Staff MNurses
Grade General Nursing and

Mid wxfCi’y Salm_v cale-Rg 350~

10-390-15-540-20-880-+ DA 30%
of basic salary and Uniform,
{3} A.N.Ms—Salury Scale-Rs 250-
7.50-280-10-360-15-510 = DAL

Midwives-“A”

J30%, of basxc salary and Unt—_

form.

" {4) Community - Heaith Worker
Matric Nurse-Midwife with ‘one

year post-graduate course in
Commumty Health Nursmg and
experience.  Salary- negotiable.

: 5) Hostel Matron—An eldcrly lady .
- Or mairic pass or a retired Gene -

ml Nurse without any encumb-

-~ rance. To. look aEter the’ Nurses '

oy o . < 23
L‘}USLGID, tlalﬂmg A grade

nurses; botl male. and female -
‘students. having - a total' of 30-

studentq Salary negotiabié.

: Apply with complete blodata i

the Director, - Fvangel:cal Mission -
. Hospital, Tilda. P.O. Ncora, 49’3
» 114 D;st Raxpur, M.P, '

- STAFF NURSES FOR '
. WQOBLANDS
- One of India’s Premier
E . Nursing Homes :
Fully axr—condmoned with 88 beds,
" amn intensive Cardiac ‘Care Unit, a

Dialysis Unit, Modern ‘Qperation
~Theatres and. other Major Ancillary

Units, Woodiands is today *one of |

ndia’s top nursing homes, ‘And

‘it'has. plans to expand further. With
Intensive
“Therdapy Unit and a Babycare Unit, "~
soon be able to

~additional ~ beds; an -
Woodlands will
- gérve more people w:th the Iatest i

edwal care

- mng Home.

We need nurses between 25 and 40
years of age, with a double diploma
or a BSc degree in Nursing and a
working experience of at ledst 3
. years in a repuied Thospital or Nuts-
if vou fit the bill, and
if you are confident you can hand
any kind of emergency at any. time,
you may be the person we are loukw
ing for.

if you are interested in working
with us and with the latest facilities
in medical science, iJu..a.m.. write
within 13 da.ys with complete bio~
data, to-

. The Secretary
East India Clinic Limited
&/5 Alipore Road
Calcutia 700 027
Marking the cover
SN : Confidential

1\5 35“/
month  need not apply.

A

Those deawing less than

4‘1"‘9.

We need Nursmg Superinten-
dents, Deputy Nursing Superinten-
dents, Tutors, Public Health Nur-
ses and Staff Nurses for "our various
‘hospitals. Please write for ‘more
~information to '

‘Vlr M.O. Vdrughese

LHA MNursing Anvisor, .

Clo Broudwel Christian
. . Hospital,
Fatehpur-212 601 (U.P.)

, . NO}‘_ﬁ.l Bengal Clivic
RN Stliguri-734 403.
- Invites

application fos' the
followmg .
Matron : Mmimum ‘experience

‘ as Asstt, Matron.

Salary : 900 to 1620

‘Asstt, Matrony Minimui 6 yeats
experience a8 St. Tr, -

- Nurse. Salary 700~ 1260

Wanted: Punjabi  Chaistian
Sister Tutor for teaching Multi-
Purpose Tealth Workers {Female}
- Btudents of this Fospital. Matricu-
lates. with diploma in Nursing,
Midwifery and Teaching essential,
Pay & Allowances negotiable.
Single preferred as - only single
accommodaiion is availabie, Apply
with complete bio-data and copies
of certificates to: The Medical
Superintendent, St. Mary’s Hospital,
Tara Taran (Punjab)-143401.

Applications invited for the post
of Staff Nurses and Ward Sisters at
Jalna Mission Hospital, Jalpa-431 "
203. Please apply with full biodata
and copies of certificates to the Nurw
sing Superintendent.

Wanted : a qualified staff Nurs,e:
for Mateérni y Hospital at Rohtak
on a total salary of Rs 550 in -
thegrade of Rs 5350-25-700, with
free accommodation, électricity and. -
water. Deserving candidates can be
paid more. Apply immediately with.
*testimonials to the Medical Superin-

iendent, Jugalklshom Charitable:
| Maternity - Hospital, Roh‘tak
(H‘xryana) : I

Emprgmg _Nu,rse
(Contmuedfrom page 130) :

" these problems when they enter the:
- job. It is essential for ¢ach one to
~think ard det'in a positive .manner: -

to adjust ‘to the situation withont. >~

. sacrificing the quality of sérvice,

: Mldmfery Sister Tutor requu‘ed
by. July 1984. Apply to Narsapur

. gatisfaction i one’s. job. -

Adeguate edm,atIO"tax background is. - .
sure to help in malking professional
adjustments. Fach one will have to .-

find a- happy, satisfactory medium -
between . the expectations’ ‘of the .
. public, the employers, ’
and self. This will

help to ﬁndﬁ

For  effective. contnbutxon to*_

wards the uplift . of Nursing profes-

Christian Hospit'ﬂ Narsapur 534275 gion it is imperative that one should’

(AP)

Wanted Immed:ately for '
Holdsworth Memorial Hespnal

- Post No. 38, :
 Mysore=570 ‘021 S
" Midwifery Tutor or B.Sc. Nurse
 Apply to the ‘
. Medical Supermtendent

. ~ment. No_one else is going 1o come °
F
. forward to improve our professmn

not get disappointed and lose heart
" thereby leaving efforts for improve: -

‘we nurses have to go forward hand
‘in~hand to -.work for the cause of
our profession. Let us make & unified. ..
effort from this year s Nurses” Week -~
when the theme is -apt; Nurses. :

Spcak Up for Better ’-{ealﬁh ’

co-workers. -




