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Vijayalakshmi, S, sta@f’uurse.'-Sri‘-R_amakri_shna' Hospital, Coinibatore.

EVALUATION is. a process of en-

quiry based upon a cooperati-

vely prepared criteria and concerned
with the steady interpretation and
‘guidance of socially’ desirable chan-
ges in development. It is a continuous
process of collecting data to be
1ssued as basis for -applying a set
of standards in making a judgement.

Tt involves the observable behaviour

and the appraisal'of the worth of

that behaviour through the éxercise’

of judgement.  Dxamination is a
. means. of evalnating student perfor-

mances. Measurement is a way of

appraisal but without the wuse of
value judgement. Accountability is a
form of evaluation. However,
evaluation, is. concerned prlmarxly
awith  cffectiveness . but  accounta-

bility is - concerned with both effec—?

tiveness and efficiency.

Evaluation’ is used everywhere
and by everybody with or without
their knowledge. -In nursing edu-
cation, the primary function of
evaluation is 1o Improve teaching
and learning, to improve and
promote change in the direétion of
continwous improvement . for. the
iearner, the teacher and total curri-

culum  based upon evidence .
_revealed  through . appraisal. . In
nursing  service and  administra-

tion, it helps one to become aware

of difficulties, strengths and weak-
nesses of employees and seif, to
suggest remedial measures. It also
helps in sell evaluation and - self
directing. In general administration,
it helps in selection, placement,

promotion of personnel and objec-

tive achievement.

Types of evaluation :  Although
evaluation is a continuous process
it may be of three types (i} initial
evaluation (i) formative evaluation
and (iii) summative evaluation. .

Steps in evaluation : These inclu-
de stating behaviorally defined ob-
jectives, identifying situations that
give opportunity for the expression
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< written .

of the behavmur des:red developing
evaluative “devices for = measuring
the behaviours, checking the validity
and 1ellab1hty ‘of the - evaluative
devices,;
cediires and interpreting the results.

Prmc:ples
shiould be  in. terms of ob]ectwas,
in terms of observable behavmur,

a‘continous. process, consider .nor-
“mal
. process,

~growth -and development-
should be' a stimulating
force; it should bein terms of units
appropriate to the’ behawour being
measured:. It should” cover all
aspects -of * learning that is’ 'of
cognitive, -affective and psychomotm

'f'domam S

Crltena of good evaluatlng too]s
(1) Objectivity—it -« refers to --the
quality of .the test™ which’ - évokes
equally competent persons to score
the test and obtain the.same results,
Objectivity helps to increase the
validity and reliability. (ii) Validity.

- —it is-the degree to'whicha test

measures what. it 15 . intended to
measure in specifics based -on the
objectives. (ili) Reliability is that the

- tool after being used many different
“times yields-the same result.

(i)

Practicability—the tgol is- capab}e of

‘being-administered: -and--scored with.

reasonable ease, with Jless of time,

energy and. cost accordmg to. the

S]tuatIOH

Cowmeon evaluatmg iools are
and non-written  fests:
Under written are objective and
subjective tests and the rest all
come wunder non-written . tests.

Subjective evaluation is-in the form

of ‘essay. examinations. By this,

in addition 1o subjectivity, Spelhngs, )

organisation of thought and matter
are seen. The drawbacks of this type
are that it is time consuming and
may encourage seclective learning.
In objective type of tests, the ans-
wer is more objective. qulck and
covers a wide learning. Demerits
are question’ setting up is time

estabhshmg ‘scoring pro- -’

‘of - evaluation” It
~and mental capacity,

consummg, “encourage guess work
etc. Under this type comes. the
- multiple choice, irue or false, coms-
pletion, matching, analogy etc.

Standardized tests | These inclu-
de intelligence,” prognostic and -
achievement tests: By these, physical |
: ' mtell:gence
success in specific areas are tested,

Rating scale is a niethod of
recording interpretation of 'beha- !
viour. By this, individuals are rated -

on a scale from. low to, high with -

respc'ct to a particular trait.

Ancedotal records are reports,
students diaries, ward sisters’ . or
clinical - instructors’ reports. The
incidents  and performances —are.
recorded then and there and eva-
Iuated on the completion of practxce

. in-a particnlar period.

Interview _is an-oral form of
evaluation through which the readi-
niess, vocabulary, mannerism etc are
evaluatcd i

~The variab]es inhe'rent i indi-
vidual - differenices suggest that a
variety of systems of appraisal are
needed to deétermine a more equi-
table-. ‘measure of the individual

progress. Thus a vatiety of methods

are needed .t0. determine . students
abilities. - In clinical area, the com-

- monly used tools are rating scales,

ancedotal tecords, inferview etc.
In class room set-up, the widely

used tools are written -tests both

objective, subjectlve and perfor-
mance tests, rating scales to test
creativity, intelligence. and active
participation in all activities.

For student nurses, a number -

-of tools are used to test the expec-

ted behavioural changes in _know-

ledge, skill and appreciation lessons,
Faculty’'s self evaluation reflects on -
the result of students evaluation.

In nursing service set up, evaln-
ation of nursing personnel also is
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to ‘assess

departmentaI supervisors. THis’ helps
the type .
rendered by ‘nurses’ for pat1ents
" It -helps to find the uptodate.wor-
king: probiems and o the- who[e
helps to-know if the purpose ;, or

objective of the institution is achie- -

ved or not. Usually the nursing
service personnol
g mte1pretcd in the form. of annual
* gonfidential reports It helps in self

. evaluation, to assess self -accounta--

: b;hty toWatds job: rcsponsxblhnes

Eva]uatxon today has as:,umed

a pivotal importance. atound ‘which

education and employment revolves,

2 Evaluatlon is “not an end in 1tself :
but is an - entity - ‘which.-cannot- be.

isolated . from ‘teach1ng~1earn1ng
activities. 1f the education is purely

. exam. or evaluation: onentcd there .-

- is no’ scope for- achlevmg educa-
tional objectives ~like
ynderstanding, creatwe thinking, fur-
ther learning and; 'ptodate learmng
To overcome this,  evaluation: shoutd
be a continuous, process and should

* follow various’ tools and techmques
‘36 ‘that. full: assessmcnt ‘which' s
donc wnhout the

~-done through rating scales, anccdo-j
tal records of' ‘head ) nuvsés or |the examiners.

of service -

evalnation  is

- sound -
‘the

-.events;

conceptual

" needs; plans, performanccs

‘and on  evaluation of impact.
Juation is a technical activity ‘that
‘requires trained . personmel,
i:¢a] facilities,

1nterference of : _-:data or mformatlon

b1as WhlmS and 1dlosyncrames of

" Evaluation. is both stzmu!atmg

and frustrating. Educational evalua- .
tion is 2 complex -and .integral part

of teachmg and learmng Students

S Iearnmg situation and nursmc .
[ service personael
_evalyation. as an. ehcourging one

should accept

for their progress and contribute to
“To be successtul, the evaluatibn
programme should - be:: well plan-

; ned, ‘based :on-balanced judgement,

on:a cooperative basis - in . har:

mony with thé accepted educational
or administrative phllosophy and i
a umform mannet.

. Good measurement techmqucs‘
g prov:dc the --solid. . foundatlon for
* Evaluation .15 -
‘process. of | making - ]udge—'
ments about selected objects “and.
performed by comparing

evafuatlon

them . with qpemﬁcd value - stan-
dards | for the purpose of decid-
ing - among alternative: course of
action. - Evaluaiion. can be done on
effects

statisti-
and’ adequate; ﬁow of
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E.eeiahas Thackemov Qoéioge of Nm‘smg

S I\! B 'E' W\omm s imwersaw

B ombay

' Apphcatlons are mvnted for Mastor of Scrence m Nurung Course (2 years) commen cmgl

-in June 1979

. Reqmrements o -
' (a) B. So.

S

m NurSmg from any recogmsed Umversﬁy

R

(b) Two years expenence in any hospnal CoHege or Commumty Health Nursmg

4

Apphcahon forms may: be obtamed on payment of Rs. 4/- from ihe Prmcrpal Leelabat
Thackersey College of. Nursing, S.ND.T. Womens University, 1, Nathibai Thackersey

'Road Bombay——40(} 020

The last date for the recespt of applicatlon forms duly compieted is 1~ 5 1979
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