Sex Discrimination and

Nursing Profession

Dr. KANWATL RAJ GORIYAN#

OWHERE else in the history of India there exists

stch a discrimination on the basis of sex as it is
existing in the Nursing profession, the so called
noblest profession where Florence Nightingale had
been the symbol of ailing humanity. At the work
place, she is under subjugation and pressure threats
of the administrative personell, doctors, paramedicals,
end antisocial clements.

There is a definite - social hms against this pro-
fession and upto recently social stigma had been there
on this protession What a dilemma? On one side,
this profession is given the name of the noblest pro-
fession and on the other hand it is looked down
upon by the society at large. Our aim here is not to
"go into the historical reasons of the present bias
agamst Nursing profession but to pmpomt the most

" glaring bias which is also ex:stm g even today against
this profession.

When a Nursing student is admitted in the Nurs-
. ing Course, she is to furnisk a certificate that she is
unmarried. She is supposed to remam unmarried
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This condition is given on the plea that they
should not bear children during the course and it
will interfere with their studies.

T do not think that anywhere in India this type of
bar is there for admissions to such courses. More-
over, wherever the institutions for male Nursing
course are there, this bar does not exist. This amounts
to a clear cut sex-discrimination in free India after
19 years of independence and so- much hue and cry
for equal rights to womanhood in India.

 The general impression of the study conducted
at the time of admission reveals the fact that:

(1) Many well intended and genuine candidates

are not able-to apply for this profession because of’

this bar.

(2) There are many girls whe arc not pulling on
well with their marriages,
dent earning hands by joining this profession. But
the in-laws harass them by not giving a legal divorce
without which they caanot join the course,

(3) Even if some of the candidates join by fuor-
nishing vertificates from Sarpanches, etc, that they
have separated themselves from their husbands, they
are under continuous threat from them that this fact
will be exposed to the atthorities if they do not bow
down to their whishes.

(4) Some of the girls are engaﬂed before tirey dre

~ admitted, and a span of 3% years’ long wait for

*The avthor is3 Hm_l

Surgeon io the Medical College
and Huspnal Hohtdk.

42

they want to be indepen--

marriage brings in social and psychological tension
in them. Many times when their would be husbands
come to meet them, they have to tell lies about their
‘relationship before the authorities and fellow collea-
gues. This leads to person’tlity changes in these

“cundidates.

(5) Under the prevailing conditions, a girl at the
age of 17, in a free atmosphere with so many ten-
sions, in her mind, is bound to develop deviations for
which onty she is held responsible nnd looked down
upon..

(6) Continuously throughout the 3% years’ train-
ing course, she is not allowed to marry and bear the
children. This is a clear case of basic fandamental
right of a woman, that of maternity, heing denied.

Remedy for this Discrimination

(1) To fight for right of equality for women, the
struggle is a long drawn one and the nurses also will
have to become the part of the broader movement
which is struggliig-for the equal rights for women
and also for the change of this ex;stmg system
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(2) Various nurses’ organisations will have fo
raise the consciousness of the nurses to fight out
against this discrimination taking the support of the
public also.

(3) This discrimination should al so be faught
constitutionally in the court of law. by various or-
ganisations of nurses or the women’s organisations
which are fighting for the cause of emancipation of
women in the country.

To conclude, the reasons
*WOmen are as follows

(1) Historically, the woman has been thought to 7
have an inferior status in the society.

(2) Concept of women as a commodity in present-
day society.

(3) Display of woman as a consumer item by
the media, radio, newspaper, T.V, films and nataks
etc.

{4} Equal rights are limited to the Constitution
only. Practically the concept of eqiial status does not
exist..
 (5) There is . no
woman.

(6) The Nursing profession historically started in
,the form of Dais. These women were coming from
socially oppressed classes. The profession could not

bave an equal status as that of other medical perso-
nell.

(7) Problems of workplace, overwork bureancra~
{ Contifisied or cover [17)

for exploitation of

economic independence for

THE NURSING JOURNAL OF INDIA




No. 649/57

oy m e o oy mTe S m St

TTELTTET TR s sy

LASLRNLE e ek DU IYC Y LPELIE

Iicensed to post without pre-payment under Licence No, U-60, Regd, No. IHC) 26

Durgabai Peshmukh Hospiial
Madras-28

{Andhra Mahila Sabha)

Multipurpose Health Workers
Training Programmic
Wanted

Two Public Health Nuwses to
teach and guide students in the field
practice.

Qualification

B.Sc. (N) with two years experi-

ence in Public Health.
OR

RIN.R.M. with Diploma in
Public Health with {wo véurs teach-
ing experience,

Tamil language should have
been Fivst or second language In
the High school.

Secale of pay according fo Tamii

Nadu Government scale of pay,

Persons below the age of
60 years only should apply. Apply
to the Secretary.

1, Principal and Vice Principal:
Master in Nursing with mini-
rmum 3 years of Teaching ex-
perience/B.Sc. Nursing {Basic or
Post Basic), 5 years of teaching
experience/Diploma in Education
and  Administration or Public
Health Nursing with 8 years of
Teachking experience.
2. Tutors and Clinical Instructor:

Master, in  Nursing/B.Sc. in
Nursing with 2 years experience/
Diploma in Nursing Education and
Administration or any other Post
Basic course e.z. Public Health
Nursing Course wilh 2 years ex-
perience in  Teaching. “Apply
before June 15, 1987,

The Medieal Supdt.,

C.S.I. Rainy Hospital,

G.A. Road, Madras-600021.

Lecturer/Professor

Qualification:~M.Sc. in Medi-
cal and Surgical Nursing  with
teaching experience.  The fiHed in
application with complete bioduata
should be sent to the Managing
Trustee or The Principal, Colicge
of Nursing, Sri Ramakrishna Hos
pital, Coimbatore-641004  within
153 days of the date of adverfise-
ment.

Required ‘A’ grade smart &
experienced  nurses for  privite
dutics in Hospitals, Nursing Momes

—a

and Residences. Larning Rs. 175/-

per day.
Contact Mrs. Mukherjee, Sick
Care MNurses Bureau, T. No.

6413487, 6419963, at 8-198, Greater
Kallash-Part 1T, New Delhi.

Wanted Matron,  Assistant
Matron, Night Super, Operation
Theatre Sister Staff Nurses. As-
certain details and apply immedia-
tely: Bai Jerbai Wadia Hospital for
Children, Parel, Bombay,

Sex Discrimination
(Continned from jw"ﬁir i42)
tization. policy of carvor and sticl,
value system of fhe other team
members, pay  seales ol the nu rses,
improper job descrigtion. '

(8% The Nursing education is
bureaucratic
futionalised.

Al round fight ar various leveis
has to be started simulfancously as
follows:

(1) Fight against the defective
system which is the root cause of
the expleitative nature for woman.

(2) Fight against the working
place problems.

(3) Fight at the constitutional
level against discrimination.

{4) Fight lor the better cconoe
nue status and independance of the
Nursing profession.

muyvitified, and insti-
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international Family
Nursing Conference

Viay 24 - 27, 1988
Calgary, Alberta, Canada

CALL FOR ABSTRACTS
Deadline for submission
June 30, 1987

Presentations at the conference will include five
major sactions: clinical practice, research and
theory, aducation, family policy, and families in
various culiures. Subsections include psycho-
socialf mental health nursing, parent-chiid
nursing, gerontological nursing, nursing of adults

etc.

For further information and abstract form, con-

tact or write to:

Viadeieine Aldridge {Mrs.), Conference Office
Faculty of Continuing Education

2500 University Drive N.W.

Calgary, Alberta, Canada T2N 1N4

Telephone: {403} 220-5051

Telex: 03-821545
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