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' INTRODUC I'ON
In the recent years occupational
healtli branch of Preventive and Social
Medicine is gaining importance and pro-
motion of worker’s health has become a
‘necessity for various reasons:
a) The social value of work and the
principle that it should not impair the
worker’s health and-welfare are gener-
ally recognized by public authorities and
find wide acceptance in the quarters
concerned, employers and workers'
b) Managements of undertakings are

increasingly conscious of the positive-

effect that a satisfactory level of health
among the workers can have on
productivity, absenteeism and turnover!.
¢) The wor kers are becoming
increasingly conscious of the
importance of health and hygicene as
factors of social advancements,

' This development has led (o
- proliferation of accupational ‘health:

services particularly in devéloped nations

as compared to developing countr ies

where basic infrastructure for providing
occupational health services are lacking
beside shortage of trained occupational
health 1)11ysu,1'ms and Nurses.

Even in developed countr ies not all

induv.nlu..s can afford to have complete

occupational health team comprising of

oceypational health physlcmn and mdle
‘and female occupational Nurses. Thesize
‘and scope of occnpﬂtmnal ‘health

servicés may dt.pend on several factors:

such as the size of the industry,; the

number of work units, the number of

workers cmp!nyed ineach units,the health

I'lhk Tnvolved; the nature of the work

Authors :
- 1. Research Officer LMedaml} Ocetipational
Medicine Division, National Institute of
‘Occupational Heauh Indian Council of Medical
Research Ahmedabad

2. Staff Nursé, Sri Guru Gobind Smgh Ji

Memorial Hospital & Government Medlcal
Gollege Nanded

underlaken or services provided, the
seographical location of the workplaces
and the publ'.:. and other services
available. The main objective of this
review is to highlight the education,

status, duties and responsibilities of an

occupational health Nurse.

DEFINITION OF OCCUPATIONAL
HEALTHNURSING
According to American Association of
Industrial Nunses2 occupational health
Nursing is defined as “the application of
Nursing pnnmples in conserving the
health of workers in all occupations.” It
involves prevention, recognition and
treatment of illness and injury and requires
special skills and knowledge in the fields
of health education and counselling,
environmental health and rehabilitation.”
The occupational health Nurse
applies the art and science of Nursing
for the purpose of ‘conserving,
promoting and restoring the health of
individuals at and through their places
of tmploymunt The occupational
health Nurse is a professional who
works both independently and
cooperatively as a member of an
occupational health team. :
There are (hree factors thal
influénce what the Nurse does and thus
influence her effectiveness asa mt,mbe
of the occup'mmw.l health team®
i) the image that society has ol ‘the

role of the Nurse and of her contribution

to the delivery of health and medical care.
i) - what the medical community sees
as the Nurse’s role, and

“iii) hew Nurses view their place in, and,
their contribution to the health and:

medical care system.

TIIEEDUCA FIONOI‘ :
OCCUPATIONALHEALT llNURbE

' The professional Nurse and the
auxiliar y ~Nurse can practice

occupational health Nursing provided

thiey should have undertaken a spccml
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course of study designed to meet the
requirements of the wark of the
occupational health 2 Subjects, .
which might be studied, include
industrial law, social law and
administration, industrial psychology
industrial safety antl hygiene, |ecord
keeping, ‘health education and the
administration and organization of a
health unit. Such study should be
supponted by practice in the working
situation, preferably undet the guidance
of a trained occupational health Nurse.

OCCUPATIONAL HEALTH NURQE
POSITIONS:

Occupational health Nm.‘se can
occupy following positions depending
upon her experience?” :

1) Occupational health Statf Nurse:
She is registered Nurse who is employed
to work as a Nurse in an established
occupational health service, She
performs her professional duties under
Nursing supervision; working closely
with physicians and other members of
the occupational health team. »
b) OQccupational Health Nursing
Supervisor: She isa registered Nurse with
special preparation: and experience. She
has one o more Nurses under her direction.

She is authorised 10 assume responsibility
for pldnmnu and udmm istering the Nursing
service wilhin an: occupﬁtmml ]1Ldllh
program.  Her |UIJ rc:spmmb:hlles rcqu ire
(liat she functions at a management level
within the oec¢upational health service
formulating policy, selecting, or lt.ntln;, and

appraising staff. o

¢) ‘Occupational healil Nurse
specialist: Shé also isa registered Nurse

“with special prepacation and"étpei‘icnc'e

She functions indépend- sently and carries
the responsibility for the ddministration
of the occupational health program. She
often coordinates the - medical
environmental aspeets . of the,

occupational health program, N
working cooperatively with the 1‘?
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physician, the industrial hygienist and the
-qualified safety professional when their
expertise is required.

THEDUTIES AND

RESPONSIBILITIES OF
~ OCCUPATIONALHEALTHNURSE
In addition to her basic

responsibilities of pr omoting health.
alleviating sufferings and: conserving -

life, the occupational I}calth‘Nmsc
requires additional knowledge and skills
to make the maximum contribution to
the health ofthe worker such as 1.2:3:0;
a) a knowledge of approved
occupational health Nursing principles
and policies; .

b) to beaware of the effect ofwol kand-
the working environment on the health
ofworker:
¢) sound to

clinical judgment

recognize the potential serious risk to

health in the apparently’ ‘trivial si_t_r,ns
and symptoms;

d) aworking knowledge otlhc laws
of the.country relating to health, welfare
and safety of persons at work;

€) an awareness of physical and:

foxicological risks to health, preventive
measures required to safeguard health,
and appropriate first-aid measures to be
taken in the event of an accident;

personnel relationship such as with
other members of occupational health
team viz: occupational health physician,
industrial - hyglenlst and safety
professional; ;

g) skill in methods of communication;
h) the art and practice of interviewing
and teaching methods;

) Other responsibilities:

1) Responsibilities within the health-

unit — She is responsible for dally
administration of the health centré such
as, arranging for the work schedule,
organising any special clinies required

‘e.g. immunization clinics, hearing -

conservation programme, ete.

2) The emergency treatment of in _]LII‘ICS '

arising from and during the course of
employment - The_Nu_lse must ascertain

whether medical guidance or hospital
treatment is required, must provide
appropriate care and rehabilitation and
at the time of the incident involving
serious injuries the Nurse should notify
management immediately so that

"measures can be taken to make the
workplace safe and the requirements
laid down by law, in relation to accidents
and compensation, can be fulfilled.

3) The tréeatment of emergeney illness
occurring during working hours such

. as cerebral haemorrhage, myocardial
infarction, acute abdomen, ete.

4) The treatment of injuries.and
illnesses ocecurring outside working
hours. '

5) Participation in immunization
programimes.

6) Participation in medical examination
- The Nurse should assist the company
physician with the pre-employment and
rotitine medical examination of workers
by ascertaining and recording the work
history and medical history, height and
we_ight. assessment of visual acuity, etc.
7)" Health education- Nurse should advice
workers on any health problems detected,
how to avercome such problems and the
appropriate agencies available.

8) To maintain records - The

| - maintenante of records is a very
f) “the value of maintaining good inter-.

important duty undertaken by-the Nurse
and such records must be legible;
accurate, factual, concise, and complete.

MAJOR SERVICES OF
OCCUPATIONALHEAL TH NURSE
BY SUBJECT 3

Subject & Types of services

Individual

e Tliealth cmmseliing '

9 l‘efér_rin £ to laboratory or screening test.
*. explaining medical examination
results to' workers.

* reporting workers suspicious of
‘occuipational diseases to the regional office,
* . referring workers exposed to hazardous-
material for secondary examination.

' assessment of health status of
workers injured by industrial accidents.

5
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Group
* performing group health education

Workplace =~ - N

e guidance for desirable life style such
as no smoking and abstinence from
drinking,

e guidance for prevention nl'chlomc;
degenerative diseases.

* guidance for balanced diet and
nutrition. .

° hygienic management of LCI]elEll
environment in workplaces.

* guidance for maintenance and
management of first aid klt'i in.
workplaces.

. rrulnlmfI persons in' charge of he'\llh
care in workplaces for their roles and

affairs.

= filling out mqmﬂmncnt récords in’
workplaces.

= reporting on the: wsults of visits 10
workplaces. . .
e planning  for annual  health
management affairsin woricplaceé-.

e evaluation of annual health

management alfaivs in workplaces.

* providing information on health-

care and advice on laws related to’

‘industrial health care.
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